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N U R S I N G

Foundation initiatives spur research and education
BY TAMMY LABER

“W hen we think of
research, we think of
doctors and Petri

dishes. But research funded by the
Canadian Nurses Foundation (CNF)
is about the interaction between
nurses and patients. It’s applied
research,” explains Linda Piazza, the
executive director of CNF.

CNF is a national non-profit
organization working to advance
nursing knowledge through research
grants, awards and scholarships sup-
ported through partnerships with
individual donors, as well as con-
cerned organizations such as the
Canadian Nurses Association
(CNA) and companies such as phar-
maceutical giant Hoffmann-La
Roche Ltd. (Roche Canada).

CNF’s Nursing Care Partnership
Research Program, made possible
by a grant from the Canadian
Health Services Research Founda-
tion, for example, has achieved or
surpassed its goals since it began in
2003. “We fund both quantitative
and qualitative research into a whole
range of nursing practice – the way
nurses care for people. For example,
we’ve supported research on such
matters as how to best help mothers
during childbirth, improving the
care of people with Alzheimer’s dis-
ease, the effect of a certain drug on

breast milk, and the effect of feeling
‘known’ on women in a long-term
care setting,” Ms. Piazza explains.

CNF was founded in 1962 by
the CNA with a grant from the Kel-
logg Foundation. Over the last three
years, CNF has committed $1.4 mil-

lion to nursing care research projects
and leveraged $2.8 million, for a
total investment of $4.2 million,
resulting in over 100 research proj-
ects to date. This research impacts
every nurse in Canada. It involves
research partners in all provinces

and six national level partnerships.
CNF also fuels education for

nurses by providing approximately
$200,000 annually in scholarships at
baccalaureate, master and doctoral
levels to students who are nurses or
studying to become nurses.

However, the demand still far
outweighs the number of scholar-
ships available. In 2006, for exam-
ple, CNF received over 220 appli-
cations for approximately 30 schol-
arships.

One such scholarship has been

made possible by CNF partner
Roche Canada. Since 2003, Roche
has supported the CNF through the
Roche Hepatology Nursing Fellow-
ship. This fellowship provides
$20,000 over two years to support a
graduate nursing student pursuing
specialty education in viral hepatol-
ogy.

“At Roche, partnerships are a
core element of our success,” said
Ilona Torontali, vice-president of
public affairs at Roche Canada.

“Because of the importance of
high-quality nursing and the vital
role nurses play in patient care,
Roche remains committed to sup-
porting nurses in other therapeutic
areas as well, such as oncology,
rheumatology, transplantation and
virology.

“In Canada, we actively invest
in research and education through
partnerships with universities, med-
ical schools and biotechnology
companies across the country. As
leaders in providing pharmaceutical
and diagnostic solutions, we strive
to make a profound difference in
people’s lives,” Ms. Torontali
added.

CNF is especially proud to have
Roche Canada as a partner, and
hopes that eventually more nursing
scholarships from concerned firms
are available to help bridge the gap
between supply and demand.

BY MICHELLE LANGLOIS

T imes are changing. An aging
population combined with
overcrowded hospitals and a

shortage of doctors means nurses
are starting to play a larger role than
ever in primary health care.

While highly trained in every-
thing from taking a temperature to
assisting in surgery, historically,
nurses were as likely to manoeuvre a
mop as a broken bone. Thanks to
legislation passed in almost all
provinces and territories, that is
changing.

“Legislation used to define what
a nurse couldn’t do; provincial laws
are increasingly less restrictive.
They are increasingly focused on
ensuring competencies rather than
restricting practice,” says Dr. Sally
Thorne, director of the University of

British Columbia’s School of Nurs-
ing. “This is opening up opportuni-
ties for properly trained nurses to fill
new roles.”

Specially trained nurses can now
autonomously diagnose, order and
interpret diagnostic tests, prescribe
pharmaceuticals and perform specif-
ic procedures within their legislated
scope of practice. Called Nurse
Practitioners, this growing group of
professionals is taking on some
responsibilities formerly reserved
for doctors only.

“For example, if a patient has a
broken arm, nurse practitioners can
now order an X-ray, look at that X-
ray, confirm the diagnosis and pre-
scribe treatment for that broken
arm,” says Marian Knock, execu-
tive director of the Canadian Nurse
Practitioner Initiative.

She says there are currently over

850 nurse practitioners in Canada.
They provide care in diverse health-
care settings, from community clin-
ics and health-care centres, to hospi-
tals, medical practices, nursing
homes and home care. These RNs

have additional education in health
assessment, diagnosis and manage-
ment of illnesses and injuries.

In B.C., for example, “a gradu-
ate degree with intensive clinical
training is required to recognize the

complexity and level of responsibil-
ity associated with that form of prac-
tice,” says Dr. Thorne. “In addition
to educating undergraduate nurses
for diverse practice roles, nursing
schools across Canada are working
with the health-care sector to config-
ure programs to meet the changing
needs.”

Ms. Knock says nurse practi-
tioners will play a tremendous part
in addressing wait lists and other
issues of access facing our health-
care system today, including the
shortage of doctors. She empha-
sizes, however, nurse practitioners

are not a replacement for physi-
cians.

“They can’t do everything a doc-
tor can. But this role does give nurs-
es a chance to do more, while at the
same time working alongside other
health-care providers in a collabora-
tive model,” she says.

For patients, that means better
care. For the providers, Ms. Knock
says, it’s a whole new way of deliver-
ing health care in Canada.

“The world of care is changing.
We need to be continuously assess-
ing what people can do and what
patients need.”

With help from its corporate partners, the Canadian Nurses Foundation supports research and provides approximately $200,000 
annually in scholarships at baccalaureate, master and doctoral levels to students who are nurses or studying to become nurses.
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Opportunities increase for nurses
Armed with new skills, nurses embrace expanding roles

Building on more than 130 years of care and compassion, today’s St. Joseph’s Health
Care, London is a leader in ambulatory care, rehabilitation, specialized mental health
care, specialized care of the elderly and long term care, including the Veterans of
Canada. Consider becoming part of our shared approach to leadership in a thriving,
changing environment as:

NURSE PRACTITIONER/ CLINICAL NURSE SPECIALIST
NICU 

FULL-TIME
An exciting opportunity exists to work with a dynamic interdisciplinary team in the
Neonatal Intensive Care Unit. Comprehensive neonatal coverage includes
conventional ventilators, high frequency ventilation, nitric oxide and neonatal surgery.

You have a current registration with the College of Nurses of Ontario, a BScN, MSc
and certified as a Neonatal Nurse Practitioner. You will possess recent neonatal
experience. Advanced knowledge and skills in physical assessment, consultative
support and evaluation specific to the care of neonates. Exceptional interpersonal
and communication skills are required. Demonstrated critical thinking and problem-
solving skills and leadership experience. Ability to demonstrate a facilitative teaching
approach with parents/families and staff. Demonstrated experience in conducting
and/or promoting clinical research. NRP registration. Experience in the development
and implementation of innovative patient-centred care delivery practices.
Understanding of evidence-based practices and Shared Leadership approach.

Please reply in confidence by May 15, 2006 to Sandra Grant, Human Resources, 

St. Joseph’s Health Care, London at fax: 519-646-6122 or apply on line by visiting

www.sjhc.london.on.ca

Building on more than 130 years of care and compassion, today’s St. Joseph’s
Health Care, London is a leader in ambulatory care, rehabilitation, specialized
mental health care, specialized care of the elderly and long term care, including
the Veterans of Canada.

Consider becoming part of our shared approach to leadership in a thriving,
changing environment as a…

Nurse Practitioner/Clinical Nurse Specialist
Find yourself working within a collaborative practice model and a
comprehensive interdisciplinary team supporting Veterans requiring long term
care within the Western Counties Wing at Parkwood Hospital. Using the
principles of patient-centered care, combined with your minimum five years of
recent geriatric experience, the successful candidate will possess advanced
knowledge and skills with a multi-system focus in physical assessment,
consultative support and evaluation specific to the care of geriatric patients.

Your superior interpersonal, coaching and communication skills enable you to
demonstrate a facilitative teaching approach with patients, families and staff
and function effectively within an interdisciplinary team. You possess
exceptional critical thinking and problem solving skills and have previous
experience teaching and also in conducting and/or promoting research use.
Your leadership experience, comprehensive knowledge of and ability to
mobilize community resources, and experience in mental health and
psychogeriatric assessments, make you the ideal candidate for this position.

All applicants should have current registration with the College of Nurses of
Ontario, a Masters of Science in Nursing (MScN), Masters of Nursing (MN)
or health related discipline, along with a Primary or Acute Care Nurse
Practitioner Certificate.

For confidential consideration and more detailed information about this
position (Posting # 016987), visit our website at www.sjhc.london.on.ca and
submit your resume through our on-line application process.

LOOKING FOR A CHALLENGING
OVERSEAS OPPORTUNITY JUST A TWO-HOUR

FLIGHT FROM NEW YORK?

JOIN OUR TEAM!!
NURSING STAFF – ALL AREAS

Medical & Surgical Wards • ER • Continuing Care • ICU 
Operating �eatre PACU • Maternal/Child (Midwifery) 

Psychiatric • Learning Disability
(Bachelors Degree preferred with two years post-graduate experience)

ALSO SEEKING –
Histotechnologists
Cytotechnologists

Medical & Surgical O,cers
(Two-years post-graduate experience)

Physiotherapists & Occupational �erapists
(Acute and learning disabilities)
Consultant Histopathologist

Diagnostic Imaging Technologists
(x-ray, mammography, nuclear medicine,

ultrasound/abdominal, ob/gyn & vascular imaging)
Visit our website at www.bermudahospitals.bm to learn more about our 
hospital and commence the application process. Interested candidates 
can email resumes to human.resources@bermudahospitals.bm or fax 
us at (441) 239-6322.

Pre-employment substance abuse testing is mandatory
for all successful applicants.

The University of British Columbia School of Nursing is currently inviting
applications for full or part-time non-tenure track faculty year-round term
positions at the rank of Lecturer for involvement in teaching, course
planning, course leading, clinical instruction, lecturing and laboratory teaching,
and supervision of students in two of its programs: 1) its undergraduate
program and 2) its Masters level Family Nurse Practitioner Program.

Expected start dates for these positions vary and are negotiable. Further
information on these positions is available on the School of Nursing website:
http://www.nursing.ubc.ca and information on the employment environment
in the Faculty of Applied Science is available at http://www.apsc.ubc.ca/careers.

The University of British Columbia hires on the basis of merit and is
committed to employment equity.  All qualified persons are encouraged to
apply, however, Canadians and permanent residents will be given priority.
All positions are subject to final budgetary approval.  

Salary will be commensurate with level of educational preparation and experience. 

Please mail or fax your letter of application, accompanied by curriculum
vitae and contact information for three references to:

Sally Thorne, RN, PhD, Director, School of Nursing, The University of British
Columbia, T201-2211 Wesbrook Mall, Vancouver, BC, Canada  V6T 2B5.
Fax: 604 822-7423; Email: DirectorsOffice@nursing.ubc.ca  

Applications are accepted anytime up to June 1, 2006.

THE UNIVERSITY OF BRITISH COLUMBIA

JOB POSTING – LECTURER


